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2012 AHRD INTERNATIONAL RESEARCH CONFERENCE IN THE AMERICAS

TENTATIVE PRESENTATION SCHEDULE

For any questions please contact Program Chair 

Khalil M. Dirani: dirani@uga.edu
	USER KEY

	RTF
	=
	Research & Theory Full Paper

	SPF
	=
	Scholar-Practitioner Full Paper

	RA
	=
	Research Abstract

	RP
	=
	Research Practice Abstract

	RR
	=
	Research Roundtable

	IS
	=
	Innovative Session

	IRP
	=
	Interactive Poster Session


Copyrights for the following papers are retained by the authors. Accordingly, authors may submit similar versions of these papers as candidates for publication to either of the AHRD journals. Authors should access www.ahrd.org for more details on each journal’s submission information.
THURSDAY, 1ST, 3:00 – 4:30 p.m.

SYMPOSIA 1-8

	Symposium 1: 
	#

	0040

RA
	Harvesting the Power of Informal Learning in Corporate Contexts- Do not Forget it When Designing the Company’s Training Strategy
Rosario Cacao, University of Coimbra, Coimbra, Portugal
	1-1

	0049

RTF
	A Model of Retention for Emergency Medical Technicians (EMTs)

Darlene Russ-Eft and Roger Levine, Oregon State University
	1-2

	0131

RTF
	Exploring the Arts of Crafting and Delivering Scenarios

Thomas Chermack and Laura Coons, Colorado State University
	1-3


	Symposium 2:
	#

	0011

RTF
	Development and Validation of the Ethical Business Culture Construct and Survey Instrument

Douglas Jondle, University of St. Thomas;

Alexandre Ardichvili, University of Minnesota;

 James Mitchell, University of St. Thomas 
	2-1

	0016

RTF
	A Case Study of Action Learning for Organization Development in South Korea
Yonjo Cho, Indiana University
Hyeon-Cheol Bong, Chonbuk National University, South Korea
	2-2

	0019

RTF
	Team Performance Improvement and Learning Organization Culture in the Korean Business Context: The Mediating Effect of Employee Engagement

Ji Hoon Song, Oklahoma State University;

Doo Hun Kim, University of Oklahoma;

In Gu Kang, Indiana University;

Woocheol Kim, The Pennsylvania State University
	2-3


	Symposium 3:
	#

	0017

RTF
	Problems of Exclusion: Transgender Identity and Human Resource Development

Mary Katherine Mathis and Joshua C. Collins, Texas A&M University
	3-1

	0051

RTF
	Women employed in  male-dominated industries: Lessons learned from female aircraft pilots, pilots-in-training and mixed-gender flight instructors

Marie-Line Germain, Western Carolina University
	3-2

	0194

RTF
	Rethinking Human Resources Development (HRD): Issues of Race, Gender, and Culture of Latino/Hispanic Women in HRD Discourse

Johana Lopez, Purdue University;

Penny Hamilton, Volunteer Director, Teaching Women to Fly Research Project
	3-3


	Symposium 4:
	#

	0003

RTF
	Journal- A Humanist Approach to Understanding the Migration of Filipino Nurses to the United States

Benjamin Yumol, Claflin University, Orangeburg, sc, United States Minor Outlying Islands
	4-1

	0005

SPF
	Charismatic Leadership in a Chaotic Marketplace

Edie Williams, George Washington University
	4-2

	0010

RTF
	Deducing a Universal Taxonomy of Perceived Managerial and Leadership Effectiveness

Robert Hamlin, University of Wolverhampton, Wolverhampton, West Midlands, UK;

Taran Patel, Grenoble Ecole de Management, Grenoble, Cedex 01, France;

Carlos Ruiz, Georgia Gwinnett College
	4-3


	Symposium 5: 
	#

	0059

RA
	Positive Psychology: An Overview and Discussion of Its Impact on Human Resource Development

Denise Bonebright,  University of Minnesota
	5-1

	0073

RTF
	Characteristic Changes and Perceived Importance of Curricular Content of Graduate HRD Programs in the United States

Doo Hun Lim and Kathleen Rager, University of Oklahoma
	5-2

	0142

RTF
	Teams and Change: The Missing Pieces Needed To Propose a Multi-Level and Multi-Paradigmatic HRD Perspective

Kara Sonsky and  Melissa Santos, Barry University
	5-3


	Symposium 6:
	

	0135

RTF
(0136)


	 Development of the Adult Vertical Transfer Student Experiences Questionnaire (AVTSEQ)

Jeremy Schwehm and Khalil Dirani, University of Georgia
	6-1

	0140

RP
	Making of a Vision Driven Company- OIL's Journey
Pranati Goswami, Bipulkumardas, and Prakashdeka, Oil India Limited, Duliajan, Assam, India
	6-2

	0151

RTF
	Organizational Readiness for Scenario Planning

Felix Weitzman, Colorado State University
	6-3


	Symposium 7:
	#

	0170

RA
	   Leadership Development Training and its impact on Emotional Intelligence Skills
Fredrick  Nafukho, Helen Muyia, and Susan Lynham, Texas A&M University
	7-1

	0171

SPF
	Successful Beginnings

Jean McAtavey and Levern O'Neal , Barry University
	7-2

	0184

RT
	The Applicability of the Service Profit Chain in Education

Donnell Bayot, Yeonsoo Kim, and Timothy Lam, University of Nevada
	7-3


	Symposium 8:
	#

	0021

RTF
	   Virtual Learning in the Workforce: Building a Roadmap for Organizational Impact

Erastus Ndinguri, Krisanna Machtmes, John Hatala, and Coco Mary, Louisiana State University
	8-1

	0048

RP
	“You Had Me at Hello”: Onboarding Virtual Employees

Tekeisha Zimmerman, University of North Texas
	8-2

	0097

RA
	Reporting More than Learned in Training? Social Desirability and Trainees’ Needs as Interactive Predictors of Unrelated Knowledge

Dan Chiaburu, Texas A&M University;

Jason Huang, Wayne State University;

Holly Hutchins, University of Houston;

Richard Gardner, Texas A&M University
	8-3


	Innovative Session 1 
	#

	0069 IS
	Creating an Inclusive Culture for Distance Education Students

Vanessa Ann Claus and Larry M. Dooley, Texas A&M University
	1


	Innovative Session 2 
	#

	0057 IS
	Dispelling Common Myths about Quantitative Research and Advancing Best Practices: Sponsored by the Quantitative Research Methods SIG 

Kim Nimon, University of North Texas; 
Thomas G. Reio, Jr., Florida International University; 
Brad Shuck, Louisville University; 
Mariya Gavrilova Aguilar, University of North Texas; 
David B. Szabala, Northeastern University; 
Joshua Hawley, The Ohio State University;
 Gertrude I. Hewapathirana, Suffolk University
	2


	Research Roundtable 1: 
	#

	0102

RR
	Organizational Culture and Derailment

Shari Peterson, Louis Quast, and Bruce Center, University of Minnesota
	RR 1-1

	0251

RR
	Resistance to Organizational Change: The Role of Organizational Commitment and Proactive Behavior

Nai-Fen Su, Penn State University
	RR 1-2

	0149

RR
	The Utilization of Workplace Technology by Human Resource Professionals

Kristopher Thomas, University of Wisconsin-Milwaukee
	RR 1-3


FRIDAY, 2nd, 8:30-10:00 a.m.

SYMPOSIA 9-16

	Symposium 9:
	#

	0018

RT
	Understanding the Learning Organization 30 years on: An integrative literature review

Elizabeth  Jayanti, University of Minnesota

	9-1

	0027

RTA
	Learning Environment Design: A framework for designing comprehensive learning solutions in organizations

Catherine Lombardozzi, Vanguard
	9-2

	0044

SPA

	Rethinking Technology Acceptance

Jason Moats, Vanguard
	9-3


	Symposium 10:
	#

	0165

RA
	Facilitating Self-Reflection and Experiential Learning in Medical Education: The Critical Role of Post-Simulation Debriefing

Rebecca Blanchard, Elisabeth Bennett, and Gladys Fernandez, Baystate Medical Center 
	10-1

	0157

RTF
	Effective Training Strategies: A Collective Case Study

Vishal Arghode and Jia Wang, Texas A&M University
	10-2

	0163

RA
	Developing a Literate and Skilled US Workforce: Perspectives of Human Resource Development Scholars and Practitioners

Merlissa Alfred, Texas A&M University
	10-3


	Symposium 11:
	#

	0095

RTF
	Evaluating Leadership Development Using A Developmental Change Framework

Karen Watkins, Aliki Nikolaides , and Kathleen DeMarrais, University of Georgia
	11-1

	0236
	Trailblazing Women: The Story of Career and Family Balance 
Donald Bernard, 
Jung Eun Song, 

Yeonsoo Kim, 
	11-2

	0144

RTF
	The Effectiveness of Informal Learning and Formal Training on Improving Job Competences in Small Business

Gun Sung Joung and Cho Hyun Park, The Pennsylvania State University
	11-3


	Symposium 12:
	#

	0024

RA
	The Cost of Employee Turnover in a Banking Institution in Kenya

Dan Obiero, Fredrick Nafukho , and Homer Tolson, Central Bank of Kenya
	12-1

	0028

SPF
	A Physician Group’s Movement Toward Electronic Health Records:

A Case Study using the Transtheoretical Model for Organizational Change

Robert Boswell, The Pennsylvania State University,
	12-2

	0041

RP
	Beyond Organization Structure: Whether line-business and function based organization works in replacing Geographic based organization? 

Helmi and Saptiadi Nugroho, Pertamina LTD, Jakarta, Indonesia
	12-3


	Symposium 13:
	#

	0032

RTF
	Development and Validation of an Instrument for Measuring Dogmatism in the Workplace

Margaret Lohman, Penn State University
	13-1

	0123

RA
	Social Network Analysis as a Needs Assessment Tool for Team Building Intervention

Cho Hyun Park and I-Pang Fu, Pennsylvania State University;

Tai Hyun Park, SK Telecom, Seoul, Republic of Korea
	13-2

	0196

RTF
	Establishing a Strategic Training and Development Function while using Balanced Scorecard in a Newly Structured/Merged Multinational Bank
Muhammad Burdbar Khan

Al Akhawayn university, Morocco


	13-3


	Symposium 14:
	#

	0063

SPF
	Recruiting and Risk: Female Financial Advisor Candidates

Kelsey Swanson and Kathi Tunheim, Gustavus Adolphus College
	14-1

	0119

RA
	Managerial Behaviors Associated with High Advancement Potential: Understanding the Glass Ceiling

Joseph Wohkittel, Chu-Ting Chung, Louis Quast, and Bruce Center, University of Minnesota, 
	14-2

	0226

RP
	Coaching Through Assessment: Women’s Leadership in the Workplace

Rubina Malik and  Lauren Griffeth, The University of Georgia, 
	14-3


	Symposium 15:
	#

	0038

RP
	Strengthen Leadership by Developing Your Emotional and Social Intelligence

Matthew Hurtienne, Moraine Park Technical College
	15-1

	0173

SPF
	Perceptions and Expectations of African American Women Who Engage in Mentoring Relationships with Faculty

Rhonda Fowler, Texas A&M University
	15-2

	0213

RA
	Case Studies: Identifying the Evaluation Techniques of Leadership Development 

Programs

Aileen Zaballero and Jong Gyu Park , Pennsylvania State University
	15-3


	Symposium 16:
	#

	0083

RTF
	Effects of Spirituality, Religiosity, Personal Values, and Commitment on Employee Performance: An Empirical Analysis using Structural Equation Model

Aahad OsmanGani, Junaidah Hashim, and Yusof Ismail, IIUM University, Kuala Lumpur, Malaysia
	16-1

	0215

SPF
	Emotion and turnover: How emotion labor in quick service restaurants affect turnover

Alonso Fierro and Molly Fierro, Gizoes, LP, College Station, TX
	16-2

	0254

RA
	HRD Practitioners as Change Agents for Sustainability in Competitive Organizations

Petulia Blake, Indiana State University
	16-3


	Innovative Session 3 
	#

	0093 IS
	A Civil Conversation between Scholars and Practitioners about Workplace Incivility: Tensions and Challenges in the Discourse

Julie Gedro, Empire State College; 
Jia Wang, Texas A&M University
	3


	Research Roundtable 2:
	#

	0128

RR
	Exploring Organizational Factors and Two Modes of Knowledge Sharing 
EunJee Kim and Sunyoung Park, KAIST, SEOUL, Republic of Korea 
	RR 2-1

	0075

RR
	Measuring Performance Improvement: An Exploration of New Tools for Practitioners

Margaret Glick, Colorado State University
	RR 2-2



	
	
	


	Professional Development for Junior Faculty1 ( Beirema & Hutchins)


FRIDAY, 2nd, 10:30-12:00 p.m.

SYMPOSIA 17-24

	Symposium 17:
	#

	0214

RTF
	Toward Further Conceptualizations of Strategic Learning

Hanna Moon and Wendy Ruona, University of Georgia
	17-1

	0064

RTF
	Mediators and Outcomes of Scenario Planning: A Canonical Correlation Analysis

Thomas Chermack and Kim Nimon, Colorado State University
	17-2

	0082

RTF
	The Strategic Value of HRD in Lean Strategy Implementation

Meera Alagaraja  and Toby Egan, University of Louisville
	17-3


	Symposium 18:
	#

	0183

RTF
	The Application of a Theoretical Framework of Responsible Leadership to a South African Study on Business Leadership

Susan Lynham, Robert Taylor, and Vassi Naidoo, Colorado State University
	18-1

	0216

RTF
	Exploring the Relationship between Supervisor’s Leadership Style and Employee Loyalty

Xi Yu, University of Minnesota 
	18-2

	0145

RTF
	Global Talent Management: Necessity, Challenges, and the Roles of HRD

Sehoon Kim, and Gary McLean, Texas A&M University
	18-3


	Symposium 19:
	#

	0094

RP
	Designing Online Professional Development to Reduce Culture Clash between HRD Academics and Practitioners

Diane Chapman, North Carolina State University
	19-1

	0099

RTF
	Students’ Perceptions of Master’s Level Online Learning A Phenomenological Study - Microsoft Word

Michael E. Smith and Jules Beck, University of Arkansas
	19-2

	0247

RTF
	Knowledge Sharing and Organizational Effectiveness

Khalil M. Dirani, University of Georgia
	19-3

	0174

SPF
	Understanding the Value of Education: A Critical Component of a Major Social Change Effort

Susan Madsen, Cheryl Hanewicz, Nicolle Johnson, and Jessica Burnham, Utah Valley University
	19-4


	Symposium 20:
	#

	0050

SPF
	Social Media in the Workplace and Implications for HRD Professionals

Charlotte Akers, Western Carolina University;

 Ann Locklear, Scotland Health Care System;

Fawad Rafi, Western Carolina University;

Marie-Line  Germain, Western Carolina University
	20-1

	0180

SPF
	In Pursuit of Learning: Sense making the Quality of Work Life

Roland Yeo, Kuwait Maastricht Business School, Salmiya, Kuwait; 
Jessica Li, University of Illinois at Urbana Champaign
	20-2

	0054

RTF
	Identity Matters in Workplace Learning

Robert  Mizzi and Tonette Rocco, Florida International University
	20-3


	Symposium 21:
	#

	0172

RP
	Korean Employees’ Learning Style and Cognitive Traits: Implication on Korean Organizations’ Collaborative Performance

Yujin Kim, University of Connecticut;

Young-Ah Kim, Huno Consulting Co., Seoul, Republic of Korea;

Robin Grenier, University of Connecticut
	21-1

	0177

RTF
	Failure to Launch: The Role of Self-Efficacy in Workforce Training Deployment

Dave Hamilton and Richard Torraco, University of Nebraska
	21-2

	0181

SPF
	Do Work Relationships Matter? Exploring the Impact of the Organizational Social Climate on Health Promotion 

Karen Mastroianni and Julia Storberg-Walker, NC State University
	21-3


	Symposium 22:
	#

	0138

RTF
	Burke-Litwin Organizational Assessment Survey: The unofficial instrument manual

Kyle Stone, Fort Hays State Univeristy
	22-1

	0241

RTF
	Using propensity scores to evaluate the long-term effect of work-related training on wages among middle-aged people in Taiwan

Chueh-An Hsieh, National Sun Yat-sen University, Kaohsiung, Taiwan
	22-2

	0026

RTF
	The Development and Initial Validation of the Assessment of Human Agency: Utilizing Albert Bandura’s Human Agency Theory

Hyung Joon Yoon, The Pennsylvania State University
Brian Hutchison, University of Missouri - Saint Louis
	22-3


	Symposium 23:
	#

	0197

RTF
	Educating Managers through Computer-Mediated Action Learning: Solving Problems, Developing Leaders, Building Teams, and Transforming Organizations

Sharon Norris, Spring Arbor University

	23-1

	0217

RA
	Training Design with eLearning

Larry Dooley, Texas A&M University
	23-2

	0207

RA
	When feedback fails: A literature review 

Christine Wiggins-Romesburg, University of Louisville
	23-3


	Symposium 24:
	#

	0158

RTF
	Workplace Career Counselors: Who Are They and Why Are They Valued?

Priyanka Doshyand Jia Wang, Texas A&M University


	24-1

	0203

RP
	Utilization of Standardized Personality Assessments by Executive Coaches

Rubina F. Malik, University of Georgia
	24-2

	0210

RTF
	Organizational Justice and Predictors of Career Satisfaction: A Conceptual Framework from an Integrative Literature Review

Jeong Rok Oh and Baek-Kyoo (Brian) Joo, University of Minnesota 
	24-3


	Innovative Session 4 
	#

	0053 IS
	Unlocking Fabulosity: What can HRD Learn from Fashion? 

Joshua Collins, Florida International University
	4


	Research Roundtable : 3
	#

	0198

RR
	Human Resource Development for Corporate Social Responsibility and National Development: A Literature Review

Muhammad Burdbar Khan, Al Akhawayn University, Ifrane, Morocco

	RR 3-1

	0188

RR
	Pathways to Organizational Commitment Among Different Groups of Employees Within Organizations

Carissa Semanski, Southern Illinois University
	RR 3-2

	0243

RR
	The Practice-Research Gap in the Use of Workplace Assessments for Selection: A Content Analysis of Top Scholar and Practitioner HR Publications
Whitney Martin, University of Louisville
Ann Herd (Check name), University of Louisville 

Meera Alagaraja 

Brad Shuck
	RR 3-3


	Professional Development for Junior Faculty1 ( Beirema & Hutchins)


FRIDAY, 2nd, 1:30-3:00 p.m.

SYMPOSIA 25-32

	Symposium 25:
	#

	0047

RTF
	Structuration Theory’s Relevance to HRD: A Review and Application

Abby Veliquette,  Colorado State University
	25-1

	0009


	Conflict Management Principles for Groups and Teams:

Integrating Research and  Practice

Judith A. Kolb, The Pennsylvania State University
	25-2

	0022

RTF
	The Relationship Between Work Engagement and Performance: A Literature Review and Proposed Research Agenda

Woocheol Kim, Judith Kolb, and Taesung Kim, The Pennsylvania State University
	25-3


	Symposium 26:
	#

	0046

RA
	Leadership Programs for Women in Higher Education

Susan Madsen, Utah Valley University;

Karen Longman, Azusa Pacific University;

Jessica Daniels, Northwest University
	26-1

	0065

RA
	Preparing Women for Leadership in Faith-Based Higher Education

Karen Longman and Shawna Lafreniere, Azusa Pacific University
	26-2

	0150

RP
	State-Based Networks for Women: Developing Leadership in Higher Education

Leah Jackson, Baylor University;

Susan Carlso, University of California;

Wanda Mitchell, University of New Hampshire;

Josefina Baltodano, University of California
	26-3

	0200

RP
	Developing Women Leaders at the University of Minnesota

Denise Bonebright, Anitra Cottledge, and Peg Lonnquist, University of Minnesota
	26-4

	0030

RA
	Leadership Development for Senior Women in New Zealand Universities: Participant Perspectives and Experiences

Sarah Leberman, Massey University, Palmerston North, New Zealand;
Candice Harris, AUT, Auckland, New Zealand
	26-5


	Symposium 27:
	#

	0058

SPF
	Developing Public Sector Leaders to Engage Employees: A Primary Synthesis of the Literature

David Rude, George Washington University;

Brad Shuck, University of Louisville;

Ellen Scully-Russ, George Washington University;
	27-1

	0247

RTF
	Knowledge Sharing and Organizational Effectiveness

Khalil M. Dirani, University of Georgia
	27-2

	0071

RTF
	The impact of an organization’s procedural justice and transformational leadership on employees’ citizenship behaviors in the Korean business context

Ji Hoon Song, Oklahoma State University; 

In Gu Kang, Indiana University;

Yeonho Shin, Oklahoma State University;

Hye Kyoung Kim, Oklahoma State University
	27-3


	Symposium 28:
	#

	0148

RTF
	A Conceptual Exploration of Trust and Distrust

Sam Adams and Thomas Reio, Virginia Tech 
	28-1

	0155

RTF
	Tournament theory and HRD or why you are not/will not be at the top

Ross E. Azevedo, University of Minnesota;

Mesut Akdere, University of Wisconsin;

Eric C. Larson, University of Minnesota
	28-2

	0161

RA
	Role of HRD in Corporate Socio-Ecological Sustainability Implementation in a Family Run Indian Business

Yogita Abichandani, University of Georgia 
	28-3


	Symposium 29:
	#

	0061

RTF
	The Jingle Jangle of Employee Engagement: Exploring the Nomological Network of an Emerging Construct & Implications for Organizational Learning and Workplace Performance

Brad Shuck and Rajashi Ghosh, University of Louisville
	29-1

	0072

RTF
	The Relationship between Training Outsourcing and Organizational Commitment

Sanghamitra Chaudhuri, Ohio State University
	29-2

	0029

RTF
	Construct Development for Systemic Workplace Learning and Performance

Seung Won Yoon, Western Illinois University;

Ji Hoon Song, Oklahoma State University;

Doo Hun Lim, Oklahoma State University
	29-3


	Symposium 30:
	#

	0218

RTF
	Workplace Learning: Basic Concepts and Foundational Areas

Sunyoung Park, Indiana University
	30-1

	0238

RTF
	The relationship among engagement in workplace learning activities, personal characteristic, and the extent of participant involvement in informal learning

Dong-Yeol Yoon, The Ohio State University;

Jieun You, The Ohio State University;

Wi-Seok Yun, Hyundai Research Institute, Seoul, Republic of Korea
	30-2

	0248

RTF
	The Affect of Training and Development Departments on Individual and Organizational Performance

Mark Hutt, Colorado State University
	30-3


	Symposium 31:
	#

	0105

RTF
	The Work Intention Inventory: Initial Evidence of Construct Validity

Kim Nimon, University of North Texas;

Drea Zigarmi, Dobie Houson, David Witt, and Jim Diehl, The Ken Blanchard ; Companies, Escondido, CA, USA
	31-1

	0219

RTF
	Construct Validation of the Managerial Coaching Scale Tailored for the Chinese Context

Xuya Chen, Baiyin yang, and xuefen chen, Department of Human Resources and Organizational Behavior School of Economics and Management Tsinghua University, beijing, China
	31-2

	0007

RTF
	Attraction of Foreign Students to Higher Education of Iran:
A cultural Analysis

Kourosh Fathi Vajaargah and Hamed Zamani Manesh, Shahid Beheshti University, Tehran, Iran 
	     31-3


	Symposium 32: 
	#

	0037

RTF
	Managerial Coaching Efficacy in West and East: Two Studies across the U.S. and South Korea

Sewon Kim,  SUNY Empire State;

Toby Egan, Texas A&M University (Author check)


	32-1

	0056

RTF
	Toward a Comparative Strategy for HRD Research

Greg Wang, The University of Texas at Tyler
	32-2

	0070

SPF
	The Cost-Benefit-Analysis Of Nigeria's Cultural Diversity In Human Resources Management (HRM) In The Public Sector

Peter Nwaoma,  Michael Okpara, University Of Agriculture, Umudike, Umuahia, Abia, West Afrcia, Nigeria 
	32-3


	Innovative Session 5
	#

	0014 IS
	Giving Voice to Women of Color Experiences in Work Settings: Implications for HRD: Sponsored by the Cultural Diversity SIG

Chaunda Scott, Marilyn Byrd, Angelia Titi Amayah, Johana P. Lopez, and  Wei Zheng, Oakland University
	5


	Innovative Session 6
	#

	0013 IS
	Going to the Dark Side: Moving to Academic Administration 

Kimberly S. McDonald, Indiana-Purdue University;  
Kenneth R. Bartlett, University of Minnesota;

Paul B. Roberts, University of Texas at Tyler;

Karen E. Watkins, The University of Georgia
	6


	Research Roundtable 4
	#

	
	
	

	0178

RR
	Self-conscious Emotions in the Workplace

Andrea Shirocky and Jamie Callahan, Texas A&M University
	RR4-2

	0252

RR
	Critical Feminist Theory and Research in Human Resource Development: Implications for Diversity

Maria Cseh, The George Washington University;

Laura Bierema (check affiliation)
	RR4-3


FRIDAY, 2nd, 3:30-5:00 p.m.

SYMPOSIA 33-40

	Symposium 33:
	#

	0107

RA
	Organizational Interventions for an Ethical Workplace: Using the Six Boxes TM Model

Hyung Joon  Yoon and Aileen G. Zaballero, Pennsylvania State University
	33-1

	0139

RTF
	An Exploratory Study of the Restorative Benefits of Hiking In Wilderness Solitude and the Relationship to Job Satisfaction

Mark Ellison and James Bartlett, Cabarrus College
	33-2

	0179

RTF
	The Moderating Effects of Stereotype Threat on Parental Role Salience and Family-to-Work Conflict

Tomika  Greer, University of Houston;

Toby Egan, Texas A&M University
	33-3

	0074
	An Exploratory Examination of Ethics and Learning in Organization: Implication for HRD

Kate Guerdat and Tim Hatcher, North Carolina State University ( double check name) 
	


	Symposium 34:
	#

	0167

RTF
	Reframing Human Resource Development for a Complex World

Suzanne Armatas Dickson and Joel Janov, Colorado State University
	34-1

	0182

RTF
	A Review and Critique of Foundational Change Theories and Implications for the Modern Workforce

Tabitha Coates,  Colorado State University
	34-2

	0187

RA
	Towards a Theory of Workforce Development Through Human Resource Development

Julia Storberg-Walker, North Carolina State University
	34-3


	Symposium 35:
	#

	0076

RTF
	Studying Executives: Tools for Gaining Access

Margaret Glick, Colorado State University
	35-1

	0086

RTF
	Models of Leadership Development: A Comparative Analysis and Conceptual Framework

Gail Latta, Gannon University
	35-2

	0092

RTF
	The Emerging Leader: Towards a Model of Leader Identity Development

Douglas Muir and Wei Zheng, Notre Dame Parish, Clarendon Hills, IL, USA
	35-3


	Symposium 36:
	#

	0031

SP
	Generation Y and Tacit Knowledge

Katherine Gonzalez, Barry University
	36-1

	0062

RTF
	Emotional Labor & Performance in the Field of Child Life: Implications for Human Resource & Organizational Development in an Emerging Healthcare Context

Angie  Shuck, Kosair Children's Medical Center, Louisville, KY;

Brad Shuck, University of Louisville;

Thomas G. Reio, Florida International University
	36-2

	0043

RTF
	Organizational Social Capital Formation through an HRD Intervention: An Exploratory Study of Structural, Relational, and Reflective Aspects in Social Networks Formed during a Corporate Leadership Development Conference

Yoshie Tomozumi Nakamura and Lyle Yorks, Columbia University
	36-3


	Symposium 37:
	#

	0212

SPF
	Developing and Delivering an Online Professional Certificate in Training & Development

Larry Dooley, Texas A&M University
	37-1

	0225

RA
	Facilitating Transition from Higher Education to the Workforce: A Literature Review of ePortfolios as Virtual Human Resource Development

Rochell McWhorter, The University of Texas at Tyler
Elisabeth Bennett, Baystate Health, Springfield, MA, USA
	37-2

	0228

RA
	Eportfolios as Virtual HRD: A Review of Literature and Analysis of a Tool in a Graduate Medical Education Program

Heather Sankey, Elisabeth Bennett, and Rochell McWhorter, Tufts University
	37-3


	Symposium 38:
	

	0201

RTF
	 Establishing an Au Courant 21st Century Definition of HRD Based Upon Five Identifiable Practitioner and Scholar Competencies
Vanessa Ann, Amanda Nicole Boyd, and Victoria Leigh Claus, Texas A&M University
	38-1

	0229

RA
	Affective Organizational Commitment - A Grounded Theory Study

Michael Kroth,  University of Idaho
	38-2

	0227

RTF
	An Elucidatory Addition to the field of HRD: A Hierarchical Competency Model Based on the Au Courant 21st Definition of HRD

Amanda Nicole Boyd, Vanessa Ann Claus, and Victoria Leigh Claus, Texas A&M University
	38-3


	Symposium 39:
	#

	0101

RA
	Linking Managers’ Self-Awareness to Advancement Potential: Exploring a Model of Self-Other Agreement

Louis Quast, Joseph Wohkittel, Bruce Center, Chu-Ting Chung, and Bai Vue,

University of Minnesota
	39-1

	0193

RTF 
	The Relationships Among Organizational Service Orientation, Customer Service Training, and Employee Engagement
Karen Johnson, and Kenneth Bartlett, University of Minnesota
	39-2

	0246

RTF
	Organizational Diversity, Commitment and Creativity: Are They Related?

Mariya Gavrilova Aguilar, University of North Texas
	39-3


	Symposium 40:  
	#

	0232

RA
	Exploring linkages between organizational alignment and employee engagement

Meera Alagaraja and Brad Shuck, University of Louisville
	40-1

	0234

RTF
	Building a Systematic Model of Employee Engagement: The Implications to Research in Human Resource Development

Woocheol Kim and Cho Hyun Park, The Pennsylvania State University;

Ji Hoon Song, Oklahoma State University;

Seung Won Yoon, Western Illinois University
	40-2

	0221

RTF
	The Co-evolution of Human Resource Development and Sustainability

Ellen Scully-Russ and Cynthia Way, The George Washington University
	40-3


	Innovative Session 7
	#

	0034 IS
	Sculpting Psycho-social Space with Forms and Formlessness: A Storytelling Event

Jo A. Tyler, Penn State University – Harrisburg
	7


	Innovative Session 8
	#

	0205 IS
	Challenging Consulting: Preparing OD/HRD Professionals to Consult in a Changing World Workshop.

 Ann Brooks, Texas State University;

Kathy Edwards, University of Texas at Austin;

Tim Garippa, Accenture, Dallas, TX, USA
	8


	Research Roundtable 5: 
	#

	0175

RR
	Student Perceptions of a Virtual Learning Environment for Nanotechnology Safety Training

Krystle A. Lindhjem and Rochell R. McWhorter, The University of Texas at Tyler
	RR 5-1

	0176

RR

	Group Decision-making and its Powerful Role in Corporate Governance

Rochell McWhorter  (Number check, title check)
	RR 5-2


SATURDAY, 3rd, 8:30-10:00 a.m.

SYMPOSIA 41-48

	Symposium 41 : 
	#

	0078

SPF
	Emotional Intelligence and Leadership – A Case for Quality Assurance Managers in a Kenyan public university

Laban Ayiro and Fredrick Nafukho, Texas A&M University
	41-1

	0109

RTF
	The Efficacy of Diversity Training as Preparation for Organizational Change:
Perceptions of Diversity Trainees at a Large Public Health Department

Catherine Marsh and Meryl Fury, North Park University
	41-2

	0110

RA
	Informal Learning and Complex Problem Solving in a Medical Imaging Workplace

Jennifer Yates and Victoria Marsick, Merritt College
	    41-3


	Symposium 42:
	#

	0231

SPF
	The Coworking Industry and Contingent Workers: Implications for HRD

Laura Coons, Abby Veliquette, Henry Luckel, Tabitha Coates, Rene Gonzalez, and Brian Gauck, Colorado State University
	42-1

	0235

RTF
	Human Resource Development Practices in an emerging Virtual Human Resource Development World:  The need for Businesses to Become Active Stakeholders in 21st Century K-12 Pedagogy

Jerry Zellars and Bojan Ljubenko, Colorado State University
	42-2

	0253

RA
	Using Virtual 3D Simulations for Management Development

Barbara A.W. Eversole, Indiana State University
	42-3


	Symposium 43:
	#

	0088

RA
	The Impact of Race on Role Salience, Work-Family Conflict and Working Parent Stereotype Threat in Working Mothers

Tomika Greer, University of Houston;

Toby Egan, Texas A&M University
	43-14

	0249

RP
	Training for Project Management: A Review of the Critical Factors

Marcia Hagen, Jennifer Schultz, Carol Borman Young, and Katryna Johnson, Metropolitan State University
	43-2

	0052

SPF
	The Role of HRD in the Use of Social Media at the Workplace

Marie-Line Germain (Check Number and title, authors) 
	43-3


	Symposium 44: 
	#

	0239

RTF
	Contemporary careers of skilled migrants: The role of national, organizational, and professional cultures

Nisha Manikoth and Maria Cseh, The George Washington University
	44-1

	0242

SPF
	National Human Resource Development in Brazil: Lessons from Korea

Tania Kjerfve, Sehoon Kim, Minjung Kim, and Gary McLean, Texas A&M University
	44-2

	0115

RF
	System Induced Voluntary Career Transitions among Chinese Managers:
A Grounded Theory Study

Judy Sun and Greg Wang, The University of Texas at Tyler
	44-3


	Symposium 45 :
	#

	0004

RTF
	The role of demographics on business-to-business sales performace

Michael  Frino, David Kopp, and Lawrence Ross, Barry University
	45-1

	0189

SPF
	An Examination of the Position of Performance Consultant: What is and What could be

Ria  Roy, Randa Fathy, and Ray Haynes,  Indiana University
	45-2

	0042

RTF
	Transfer of Learning from Managerial Harassment-Free Workplace Training To the Job

Mark Myers, Howard County District Junior College
Marijke Kehrhahn, University of Connecticut
	45-3


	Symposium 46:
	#

	0126

RTF
	A Conceptual Framework: Exploring the dimensions of Learning Organization having the most significant influence on learning transfer

Junhee Kim and Jamie Callahan, Texas A&M University
	46-1

	0066

RA
	The "Practice" of Planned Change

Jeanne L. Koehler and Andrea D. Ellinger, Illinois Wesleyan University
	46-2

	0122

RP
	Strategies and Tactics of HRM and HRD in Innovatively Active Companies

Elena Zavyalova, Sofia Kosheleva, Vera Minina, and Victoria Tsybova,  St.Petersburg State University, St.Petersburg, Russia
	46-3


	Symposium 47: 
	#

	0020

RTF
	Citation Network Analysis of ETR&D and Implications for HRD
Yonjoo Cho and Sunyoung Park, Indiana University;

Sung Jun Jo,Utica College;
Susan Suh,Indiana University

	47-1

	0146

RTF
	Review on theoretical relationship between the horizontal and vertical dimensions of individualism and collectivism and conflict management styles

Irena Nikolovska, David Kopp, and Katsiaryna Matusevich, Barry University
	47-2

	0162

RA
	The Study Leaves System in South Korea: Looking through the Lens of Policy Borrowing for National Human Resource Development

Jeong Rok Oh and Sung Jun Jo, University of Minnesota–Twin Cities
	47-3


	Symposium 48:
	#

	0098

RA
	Contextual Performance Behavior Expectations: Interpersonal Hierarchy Expectation and Target Gender as Interactive Predictors

Heather Kissack and Dan Chiaburu, Texas A&M University 
	48-1

	0089

RTF
	Charismatic Leadership, Loyalty to Supervisor and Work Performance in China

Jia Wang and Min Wu, Texas A&M University
	48-2

	0155

RTF
	Tournament theory and HRD or why you are not/will not be at the top

Ross E. Azevedo, University. of Minnesota;

Mesut Akdere, University. of Wisconsin;

Eric C. Larson, University. of Minnesota 


	48-3


	Innovative Session 9
	#

	0143 IS
	Instructional Strategies for Fostering Professional Skills with Problem-Based Learning 

(Title check)
Jane Ostrander, Truckee Meadows Community College; 

Rosemary Closson, University of South Florida
	9


	Innovative Session 10
	#

	0169 IS
	Innovative Approaches to Phenomenological Studies within the Field of HRD:

Sponsored by The Qualitative Inquiry Special Interest Group

Mary A. Adeniyi, The George Washington University; 
Teresa J. Carter, Virginia Commonwealth University;

J. Kori Whitener Fellows, Texas A & M University; 
Robin Grenier, University of Connecticut; 
Jia Wang, Texas A & M University
	10


	Innovative Session 11
	#

	0133 IS
	Speed-dating: Scholarly Writing (Title check)
Thomas G. Reio, Jr. and Tonette S. Rocco, Florida International University; 

Linda Hite, Indiana University-Purdue University 
	11


	Research Roundtable 6
	#

	0012

RR
	Human Resource Development Practices in South Korea

Dennis Awen, Northern Illinois University
	RR6-1

	0113

RR
	Highly Educated, New Foreign Employees’ Perceptions of Their Acculturation into a Large Korean Company in Korea

Dae Seok Chai and Gary McLean, Texas A&M University
	RR6-2

	0192

RR
	Does investment in technology lead to the productivity of CTE administrators?

Ashwini  Joshua-Gojer, University of North Texas
	RR6-3


SATURDAY, 3rd, 3:30-5:00 pm.

SYMPOSIA 49-56

	Symposium 49 : 
	#

	0096

RTF
	3 C’s Enhancing The Organizational Learning Culture Through Coaching, Commitment, and Communication

Melissa Santos and Andis Tamayo, Barry University
	49-1

	0118

RA
	Trajectories of New Trainers’ Creative Role Identity

Yu-Shu Chen,  National Chung Cheng University, Chia-Yi, Taiwan 
	49-2

	0124

RTF
	Creating awareness and effective communication as facilitative executive coaching competencies: Reviewing literature to informal practice and future research 

Terrence Maltbia, Columbia University;

Rajashi Ghosh; Drexel University
Victoria Marsick, Columbia University
	49-3


	Symposium 50: 
	#

	0103

SPF
	Beneath the surface: A secondary analysis of the trafficking in persons report country tier placement from 2001 to 2011

Stephanie Mace, Colorado State University, 
	50-1

	0250

RTF
	Understanding Crises and Crises Management from an Indian Perspective

Mrudula Anne and Jia Wang, Texas A&M University
	50-2

	0127

RTF
	 Developing Self-Directed Learning Ability Inventory for Employees of HRD Companies in Korea

Min Young Lee, Dae Young Kim, and Eul Kyoo Bae, PSI Consulting, Seoul, Republic of Korea
	50-3


	Symposium 51: 
	#

	0111

RTF
	The Mediating Role of Psychological Capital in Managerial Coaching Behaviors and Employee Performance: A Conceptual Framework

Xuefen Chen and Baiyin Yang, Tsinghua University, Beijing, China
	51-1

	0116

RA
	Evaluative Inquiry Concerns: Uncovering Organizational Learning Deficiencies Leading to Employee Barriers in Banking Organizations

Jason Dean and Carroll Graham,  Indiana State University
	51-2

	0117

RA
	 The development and validation of an instrument
measuring nurses’ continuing professional development:
motives, importance attached, conditions needed, and actual participation

Gerard Brekelmans and Susanne Maassen, University Hospital Erasmus MC, Rotterdam, The Netherlands;

Rob F. Poell, Tilburg University, Tilburg, The Netherlands;

Kees van Wijk, Erasmus University, Rotterdam, The Netherlands
	51-3


	Symposium 52: 
	#

	0141

RTF
	Intercultural training for business expatriates: Perceptions of Taiwanese expatriates and their companies

Tien-Chen Chien,  Independent Consultant, Atlanta, GA
	52-1

	0164

SPF
	Organizational Leader’s Social Identity: A Basis for Employer-Employee Motivation in Small Organizations in Sri Lanka

Gertrude Hewapathirana, Suffolk University
	52-2

	0202

RTF
	Mobbing in México: Survey application of CISNEROS Inventory at an outsourcing facility in Ensenada Baja California, México

Blanca Garcia, Universidad Autonoma de Baja California, Ensenada, B.C. Mexico;

Ignacio Mendoza, Universidad La Salle, Mexico, D.F., Mexico;

John Cox, Universidad Autonoma de Baja California, Ensenada, B.C. Mexico
	52-3


	Symposium 53: 
	#

	0130

RA
	Training Instructors’ Perceptions of Learning Practices and Culture in Law Enforcement: A Caribbean Context

Yvonne Hunter-Johnson and Rosemary Closson, University of South Florida
	53-1

	0137

RTF
	An Investigation of Organizational Context Factors Affecting Training Transfer Over Time

Mary  Cowman, Waterford Institute of Technology, Waterford, Ireland;

Alma McCarthy, National University of Ireland, Galway, Ireland 
	53-2

	0159

RTF
	Issues of Race in Workplace Organizations: Whiteness and the Creation of White Spaces

Alicia Friday, Jennifer Mease, and Mary Alfred, Texas A&M University
	53-3


	Symposium  54: 
	#

	0168

SPF
	Role Efficacy and Quality of Work Life (QWL) as predictors of Organizational Citizenship Behaviour (OCB) and Empathy in Nurses in Mumbai Hospitals


Ashwini  Joshua-Gojer and Deepak Mathew, University of Mumbai, Mumbai, India 
	54-1

	0209

RTF
	A Phenomenological Exploration of How Employees with Different National Identities Experience a Geocentric Organizational Culture of a Global Corporation

Maria Plakhotnik,  Florida International University
	54-2

	0211

RTF
	Culture, Family Factors And Expatriate Adjsutment

Hye-Seung (Theresa) Kang and K. Peter Kuchinke, University of Illinois at Urbana-Champaign
	54-3


	Symposium  55: 
	#

	0154

RA
	Assessing learning transfer system factors and transfer of training:
A survey of law enforcement personnel

Holly  Hutchins, University of Houston;

Kim Nimon, University of North Texas;

Ed Holton, Louisiana State University;

Reid Bates, Louisiana State University
	55-1

	0255

RTF
	Information Technology Services in Taiwan: Investigating Connections Augmenting Organizational Learning Readiness

Shyang-Yuh Wang, Chinese Culture University;
Carroll M. Graham, Indiana State University;
Hsiang-Wei Wang, China University of Science and Technology;
Tzu-Yun Ko, Chinese Culture University;
Hwa-Kai Chiu, China University of Science and Technology;
Fredrick M. Nafukho, Texas A&M University;

	55-2

	0244

RA
	Workplace Incivility: Antecedents of Instigator Affect and Potential Implications

Barbara A.W. Eversole and Carroll M. Graham, Indiana State University
	55-3


	Symposium 56 : 
	#

	0087

RA
	Collectivism as a moderator of perceived organizational unfairness in diverse workplaces

Sanam  Ghandehari and Robert Yawson, University of Minnesota
	56-1

	0090

RTF
	Theoretical Conceptualization for Developing Global Leaders: Out of Box Thinking from the Theory of Social Constructivism

Pi-Chi Han, University of MIssouri-St. Louis
	56-2

	0091

RTF
	Exploring Global Competence with Managers in India, Japan, and the Netherlands

Gerard Ras and Richard Torraco, Wayne State College
	56-3


	Symposium 57: 
	#

	0079

RTF
	The Effects of Virtualness and Diversity on Global Virtual Teams: Collaboration Technology for Facilitating Global Virtual Team Process

Sujin Horwitz and Cecilia Santillan, University of St.Thomas
	56-1

	0106 SP
	Understanding work-life balance and organizational culture through employee perceptions

Carol T. Miller and Alina M. Waite, Colorado State University 
	

	0174

SPF
	Understanding the Value of Education: A Critical Component of a Major Social Change Effort

Susan Madsen, Cheryl Hanewicz, Nicolle Johnson, and Jessica Burnham, Utah Valley University
	


	Symposium 58: 
	#

	0134
RTF
	Exploring Franchise Boards:  A Stakeholder Typology
Denise M. Cumberland and  Rod P. Githens, University of Louisville 

	


	Innovative Session 12
	#

	0160 IS
	Disclosing “Deviance” in the Workplace: LGBT, BDSM, Convicts, and the Disabled

Joshua C. Collins, Carolyn Meeker, Chaundra L. Whitehead, and Tonette S. Rocco,

Florida International University
	12


	Innovative Session 13
	#

	0033 IS
	Teaching Team Leadership: Experiential Activities for Educators and Trainers: Sponsored by the Leadership Special Interest Group (SIG)

Susan Madsen Jessica Burnham, Utah Valley University; 
Katherine A. Tunheim, Gustavus Adolphus College;
Jessica Burnham, Utah Valley University
	13


	Research Roundtable 7
	#

	0152

RR
	Gaining an Understanding of Intercultural competence: A Look at the Theory, Research and Practice

Katie Rosenbusch, Towson University
	RR7-1

	0240

RR
	Mentoring in International Development Organizations: Are All Employees Benefiting?

Jason Heffner and Maria Cseh, The George Washington University
	RR7-2

	0080

RR
	Empathy in Training: Trainees’ Perceptions

Vishal Arghode and Jia Wang, Texas A&M University
	RR7-3


	Research Roundtable 8
	#

	0190

RR
	Athletic Emotional Intelligence: The New Frontier

Carlos Sepulveda and Larry Dooley,  Texas A&M University
	RR8-2

	0223

RR
	Safety Culture Types, Leadership Styles, and Safety Performance Indicators

Everon C. Chenhall and Alina M. Waite,  Mid-Continent University
	RR8-3


�EMBED Unknown \s���
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